
An A.I. Screener
— Is a necessary, new, on-staff Competency-Position that every 
business/company/organization will-need to optimize productivity 
and stay competitive during our A.I.-driven Age of Automation.

We’re a One-Room Schoolhouse 

“By failing to 
Prepare, you are 

preparing to fail.” 
Ben Franklin
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1) Human’s XX Chromosome-built DNA generates 
Cognitive Intelligence and its Critical Thinking 
that focuses on: What was, Repetition, Uniformity, 
Preservation, +++. Cognitive Intelligence dominates 
our Culture in the USA today — Which is why we 
are losing.

The absolute-best Computer-driven A.I. can-do is match 
the Intellectual capabilities of a Pre-Puberty Human 
Child’s Cognitive Intelligence and Perspectives. 

NOTE: The Left-and-Right Hemispheres of our Gender-based 
Cerebral Cortex (Our Human Guidance System) don’t fully come 
on-line until the completion of Puberty + 2 years to reach full 
functionality. Only then are we Human Beings capable of abstract, 
constructive thought that can-manage our 6-Brains-generated 
Feelings-based Emotions/Behavior. A Brain is a situation-decision-
making physical component of a Human Being’s Intellectual-
Ensemble that has its own specific Responsibilities and Memory 
Bank System.

A.I. is strictly TASK-oriented and the assigned Task 
should not have more than 3 optional-CPU-Connections 
and that A.I.-driven Task will still have a 10%–40% 
error-factor that can disrupt Productive Workflows and 
reduce Margins — 
Errors that only a Tuned-up Human Intellect can 
interpret + evaluate + Fix.

Unfortunately, U.S. Universities sanctify Cognitive 
Intelligence, which is the common denominator 
intelligence of all ambulatory living creatures, and have 
done their best to dumb-us-Humans-down to their level. 
Non-Compliance with Cognitive Intelligence is labeled a 
Mental Health Problem, and ostracized from Main Stream 
Culture. (College Professors and Academic-based Experts have 
no Common Sense because they have no Real-Time, Real-World 
Experience that would develop Common Sense.) Can we be 
Smarter? Absolutely! By Resurrecting our now-dormant 
Ambient Intelligence.

NOTE: The inherent-limitations of A.I. are its Binary Coding + Assemble 
Language, et al., in an Analog World + all Coders are limited by their 
differing levels of Cognitive Intelligence depending on their Real-Time 
+ Real-World + Free-Will-generating Personal Experience + Coders 
are unique Human Beings so have different experience-based, Analog/
Value/Reasoning Processes + multiple Coders on the same Process 
will create varying levels of Common Sense creating variations and 
errors and untrustworthy conclusions => causing considerable coding 
Confusion. The CEOs of the non-exploitive Tech Corporations driving 
the Private Sectors of the Tech World seem to agree.

In the coming  
days/weeks/years, 
A.I. will be the major 
competitor in the 
majority of the  
U.S. Workforce.

An A.I. Screener What you should also know is!
Analyzes their organization’s workflows 
and creates a Strategic Plan.

If the Company is Constructing or Manu-
facturing Hard goods, the A.I. Screener 
sets up a Workflow as a Critical Path. If 
the company produces soft goods or a 
service, the A.I. Screener sets up a Story 
Board. Then installs Stepping Stones + 
Objectives + Check Points that mark the 
Path of Components or Raw Materials in-
the-door; Products/Services out-the-door.
Then the A.I. Screener has each-location 
define and delineate what they specifically 
do + where their work comes from + 
where it goes, and what modifications 
their supplier could make that could make 
their job easier.
Then the A.I. Screener screens each 
location to ascertain the number/type-of 
modifications to the product + hard or soft 
changes, and if the modification involves 
more than 3 actions/changes. Then decides 
Employee vs. A.I. => Comparing What 
A.I. can actually-Do – with-What a typical 
Human Being or a Human Being with an 
I.A.P. Rating can-Do that will measurably 
improve the company’s Margins, and  
How-to implement.

2)	Human’s XY Chromosome-built DNA generates 
Ambient Intelligence and its Contextual Thinking that 
focuses on What is — actually; What can-be; What 
should-be; Adaptation, +++. Unfortunately, in American 
Schooling, People who don’t display Cognitive Intelligence and 
practice subscription are considered to have Mental Health issues. 

There are 2 basic types of Thinking among Humans 
that can be Tested, Evaluated, Compared.

         


