
Digression #2:
“On-Balance”

Preventing 

Differences of Opinion from 

becoming Conflicts of Interest
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“On-Balance” is the key to a satisfying-life in pursuit of your 
and your companion’s co-joined pursuits of Happiness.

a)	 Are we each leading satisfying 
Lives? Or are we expecting 
commitment to change our 
situation and/or circumstance?

	 Potential Disagreement:

b)	Do we have compatible Value 
Systems? Each of us has a unique 
Personal Value System that we 
developed between the ages of 
8–12 from our observations and 
experience of the World we  
lived in.

	 Potential Disagreement:

We are each unique Human 
Beings with very personal 
Perspectives that is the result 
of our Gender  and different 
Familial and Life Experiences.

_______________

In the long-term, Coupling Commit-
ments — Conscious Compromise — is 
the order-of-the-Day. After discussing 
Digression #1 you need to consider 
the long-term significance of your 
areas of potential disagreement and 
How-to Ignore, Compromise or simply 
accept them.
Never bury disagreements! When 
Lust fades, your capabilities should 
outweigh your differences. 
__________

BTW: If 5 or more Retrac.com Staff or 
Critical Coterie participants request 
a-Discussion, we will schedule a Zoom-
in Meeting.

Evaluating your answers to Digression #1
and the long-term significance of your areas of potential disagreement 

and How-to Ignore, Compromise or simply accept them.

c)	 Team Roles? Who will-be 
responsible for-what that 
contributes to our lifestyle and 
expectations. Best qualified?

	 Potential Disagreement:

d)	Why couple? What does each 
have to-give that the other 
doesn’t have that builds a  
co-joined couple? We can never 
find a perfect match. The best  
we can-do is complement/
complete each other.

	 Potential Disagreement:


