Caveat

Intellectual Travelators (iT) => Career Escalators require that
we-take-control of our on-the-Job Evaluation + Comparison of

Plotting to move up your organization
requires Knowing — What is! What Can-Be!

and What are — the unpublished Rules of the Road in
your Organization. All organizations have them. Everybody
wants a Raise. Everybody wants a Promotion. Not everyone
can have what they want. You can go for iT.

However, while iT appears foolproof — “The best laid Plans
of Mice and Men often go awry.” And Murphy’s Law, “What
can go wrong, will go wrong.” — should be respected.

our Capabilities and Competitive Competencies. But —

Instigating your movement

up your-organization in a
competitive environment can have
unfavorable Consequences. So, it
must be done Surreptitiously and
Circumspectly.

There are three Processes we can
employ that can move the odds in
our favor. You calculate.

Your Opportunity Cost + Risk vs.
Reward + actual company employee
Performance Monitors/Measures.

Know your Company’s Workflow
Structure and your Unit's
responsibilities. This involves the
subtle interrogation of:
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E Building 21+t Century Top-Tier Employment Perspectives and Intellectual Capabilities/Competencies that earn Certification.
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A One-Room School House

1) The Step before you. Where your
workload comes from? = Your
Supplier, and

2) The-Step after you. Where does
what-you-do — Go? = Your
Customer.

* What can your-supplier do =>
that will make your job easier?

* What can your supplier’s Supplier
do => that will make your-
Supplier’s job easier?

® What can you-do to make your
customer’s job easier?

* Keep Score! For appropriate
leakage/Publishing.
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Riding Retrac.com
=> 6 Months to the
Promised Land via DIY
On-the-Fly using A.l.
= Google with optional
Coaching/Mentoring
and becoming
“Consciously
Consequential”
on your 21st Century,
Age of Automation Job.

“By failing to
Prepare, you are
preparing to fail.”
Ben Franklin




